
AN AGREEMENT BETWEEN

THE SALEM BOARD OF EDUCATION

SALEM, CONNECTICUT

and

THE SALEM FEDERATION OF TEACHERS

LOCAL 1833

AFT CONNECTICUT

AMERICAN FEDERATION OF TEACHERS

JULY 1, 2016

through

JUNE 30, 2019



TABLE OF CONTENTS

ARTICLE PAGE

I Statement of Agreement .................................................................................................1
II Recognition .....................................................................................................................1
III Board Prerogatives..........................................................................................................1
IV Rights and Responsibilities.............................................................................................2
V Quality Education ...........................................................................................................3
VI Professional Improvement ..............................................................................................3
VII Working Conditions........................................................................................................4
VIII Grievance Procedure.......................................................................................................6
IX Absences and Leaves of Absences .................................................................................9
X Maternity/Parenthood Leave...........................................................................................12
XI Personnel Files and Evaluations .....................................................................................13
XII Board Responsibilities to Teachers.................................................................................14
XIII Salary Provisions.............................................................................................................15
XIV Benefit Program ..............................................................................................................16
XV Longevity ........................................................................................................................18
XVI Proration..........................................................................................................................19
XVII Dues Deduction...............................................................................................................19
XVIII Availability of Agreement ..............................................................................................19
XIX Conformity to Law and Saving Clause...........................................................................19
XX Closure and Addenda......................................................................................................20
XXI Layoff/Recall...................................................................................................................20
XXII Duration...........................................................................................................................21
XXIII Signature and Seal of Agreement ...................................................................................21
APPENDIX A-1, 2016-17 Salary Schedule ...............................................................................22
APPENDIX A-2, 2017-18 Salary Schedule ...............................................................................23
APPENDIX A-3, 2018-19 Salary Schedule ...............................................................................24
APPENDIX A-4, Experience Grid .............................................................................................25
APPENDIX B, Stipend Schedule ...............................................................................................26
APPENDIX C, Benefit Program.................................................................................................28
APPENDIX D, §46a-60(a)(7) .....................................................................................................37
SIDE LETTER OF AGREEMENT............................................................................................38



1

ARTICLE I

STATEMENT OF AGREEMENT

This Agreement is hereby entered into by and between the Salem Board of Education (hereinafter
referred to as the Board) and the Salem Federation of Teachers, Local 1833, AFT Connecticut, American
Federation of Teachers, AFL-CIO (hereinafter referred to as the Federation).

ARTICLE II

RECOGNITION

The Board recognizes the Federation as the exclusive bargaining agent for that group of professional
employees who hold a certificate or durational shortage area permit issued by the State Board of
Education under the provisions of sections 10-144o to 10-149, inclusive and are employed by the Salem
Board of Education in positions requiring such a certificate or durational shortage area permit and who
are not included in the administrators’ unit or excluded from the purview of State Statutes §§10-153a
through 10-153n, inclusive. Certain provisions in this contract are not applicable to members of the
teachers’ unit who hold a durational shortage area permit (hereinafter referred to as “DSAP”). The areas
of the contract that are not applicable or are applicable in a different manner are noted by way of an
express contract provision in this contract.

ARTICLE III

BOARD PREROGATIVES

Subject to the General Statutes of the State of Connecticut, including §§10-220 and 10-221, and this
Agreement, it is recognized that the Board has and will continue to retain, whether exercised or not, the
sole and final right, responsibility and prerogative to direct the operation of the public schools in the
Town of Salem in all its aspects, including but not limited to the following: to maintain public
elementary and secondary schools and such other educational activities as in its judgment will best serve
the interests of the Town of Salem; to give the children of Salem as nearly equal advantages as may be
practicable; to decide the need for school facilities; to determine the care, maintenance and operation of
buildings, lands, apparatus and other property used for school purposes; to determine the number, age
and qualifications of the pupils to be admitted into each school; to employ, assign and transfer certified
and DSAP personnel; to suspend or dismiss the teachers of the school; to designate the schools which
shall be attended by the various children within the town; to make such provisions as will enable each
child of school age residing in the town to attend school for the period required by law and provide for
the transportation of children wherever it is reasonable and desirable; to prescribe rules for the
arrangements, use and safe-keeping of the school libraries and to approve the books, selected therefor
and to approve plans for school buildings; to prepare and submit budgets and, in its sole discretion,
expend monies appropriated by the town for the maintenance of the schools, and to make such transfers
of funds within the appropriate budget as it shall deem desirable. These rights, responsibilities and
prerogatives are not subject to delegation in whole or in part, except that the same shall not be exercised



2

in a manner inconsistent with or in violation of any of the specific terms and provisions of this
Agreement.

ARTICLE IV

RIGHTS AND RESPONSIBILITIES

Section 1. Federation Rights to Collective Bargaining Information and Data

Upon the request of either party, the Board and/or the Federation shall furnish to one another such
information which either party deems relevant to collective bargaining and which it is not legally
prohibited from releasing and which is not readily available elsewhere, in accordance with Connecticut
General Statutes §1-200 et seq. and/or the Teacher Negotiation Act, Connecticut General Statutes §10-
153a, et seq.

Section 2. Use of School Facilities

Any school facility which the Federation may desire to use shall be arranged for in advance as is required
of any other organization desiring the use of school facilities. Any meeting of the Federation or any
Federation business shall be conducted outside of the hours during which teachers are required to be on
duty. The use of any school facility granted to the Federation is with the understanding that such use will
in no way be an expense to the Board or the Town of Salem.

Section 3. Superseding of Board Policy by Provisions of this Agreement

Any previously adopted policy rule or regulation of the Board or administration which conflicts with any
provision of this Agreement shall be superseded by the applicable provisions of this Agreement.

Section 4. Omission of Reference to Membership/Affiliation of Teacher

A teacher candidate's membership in any labor or political organization shall not be used as a basis for
refusal to employ such candidate.

Section 5. Just Cause

No teacher shall be suspended without pay, without just cause. DSAP teachers may not grieve this
contract provision beyond the Board level of the grievance procedure.
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ARTICLE V

QUALITY EDUCATION

Class Size

The optimum instruction group size for kindergarten through Grade 3 shall be 1:25 and in Grades 4
through 8, the optimum instructional group size shall be 1:27. When any instructional group reaches the
optimum, a paraprofessional shall be provided. Under no circumstances shall this Article be
interpreted to apply in situations the Board is unable to obtain a substitute teacher due to the
temporary absence(s) of staff, or during the time that the Board is advertising to hire additional staff
to bring the class size to within the number specified above. Every reasonable effort must be made to
maintain class groupings to ensure that student instruction is minimally disrupted. This Article is
intended to apply to a teacher’s annual assignment of an instruction group.

ARTICLE VI

PROFESSIONAL IMPROVEMENT

Section 1. Professional Improvement

Teachers (not DSAP teachers) who meet the following conditions shall receive partial reimbursement for
the cost of tuition incurred in taking college level courses at an accredited institution:

A. The courses must concern educational or subject areas identified on a list issued from time to
time by the Board of Education as qualifying for course reimbursement or must be courses
recommended by the Superintendent to specific individuals for improving their skills or, must be
courses requested by teachers for professional growth;

B. The particular courses must be approved by the Superintendent in advance. The Superintendent's
decision is final and not subject to the grievance procedure;

C. The teacher must receive at least a "B" grade for the final grade of a course. A transcript or other
official record of such grade must be provided;

D. Prior to each school year the Board, in its sole discretion, shall designate how much money will
be available to the staff for course reimbursement. A deadline for applications shall be set;

E. Any teacher whose course is approved shall submit evidence of the costs of tuition and the Board
shall, if all conditions are met, reimburse the teacher 100% of such agreed upon costs, up to the
amount allotted in subsection D, above;

F. No teacher shall receive reimbursement for more than one course in any school year unless, after
the deadline has passed, and after all applications have been approved or disapproved, the amount
of funds designated for that year has not been exhausted. Teachers intending to seek
reimbursement for more than one course should apply for all courses at the same time, in order of
preference;
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Section 2. Professional Leave

A. Upon request to and approval by the Board or its designee, a teacher shall be granted professional
leave to attend professional meetings or visit other schools.

B. Each teacher attending such a meeting or making such a visit shall be granted time off with pay for
the period necessary.

The Board may require attendance by any teacher at any professional activity during a normally
scheduled school day. Expenses for such required attendance will be paid by the Board.

Section 3. Committee Service

Any teacher engaged at the request of the Board or its designee in any committee service for educational
improvement outside of the Town of Salem shall be reimbursed for any reasonable expenses incurred
and compensated at the rate of Nine ($9.00) Dollars per hour for extra time involved beyond the school
day.

ARTICLE VII

WORKING CONDITIONS

Section 1. Schedules and Impact

A.
1. The teacher work year shall consist of one hundred eighty (180) student days; two (2)

days for flexible parent-teacher conferences, as required by Conn. Gen. Stat. §10-221(f));
three (3) professional development days; and one (1) teacher orientation day prior to the
start of the school year for a total work year consisting of one hundred eighty-six (186)
work days.

2. The teacher work day shall consist of seven (7) hours and ten (10) minutes consisting of
the following: a student day of six (6) hours and fifty (50) minutes, with teachers
reporting ten (10) minutes before the start of the student day and staying ten (10) minutes
after the student day as non-instructional student contact time. During such portions of
the teacher work day preceding and following the student day, teachers will also be
required to carry out professional responsibilities as directed by the school administration.

3. Unless the Board, in its discretion, increases or decreases the number of early dismissal
days, the only two (2) scheduled early dismissal days during the term of this contract shall
be the day before Thanksgiving and the last day of school in June. At the Board’s
discretion, the early dismissal day before Thanksgiving may be converted into a holiday,
but not into a full day.

B. Over the course of the school year, teachers will be required to attend up to thirty (30) hours of
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before or after-school meetings, to be scheduled by the administration, which will immediately
precede or follow the work day (with the exception of “Open House”). It is anticipated that such
meetings will be spread out over the course of the work year and will concern a wide variety of
administrative and professional matters, including but not limited to the following: faculty
meetings, grade level meetings with administrators, school committee meetings (for example, child
study team meetings), and professional development activities, including activities related to school
goals such as creating or revising report cards and developing assessments. Nothing herein shall be
deemed to restrict the administration from conducting such activities during the school day,
including but not limited to periodically relieving teachers of instructional activities during the
school day and/or conducting such activities during the school day in lieu of before or after-school
meetings.

C. The Federation shall be notified in advance, whenever possible, of any substantial change in the
length of the work year or work day that may be imposed by the Salem Board of Education. The
Board and the Federation agree to negotiate over the impact of any such change in the work year or
work day.

Section 2. Class Assignment

A. Vacancies. Notice of all teaching vacancies occurring during the school year shall be posted in
the school(s) for ten (10) school days prior to the closing date of applications. In the event such
vacancies occur during the summer vacation months, the Superintendent shall send a copy of the
vacancy to the Federation President or his/her designee, as well as post notice on the Salem
electronic email system. Teachers who wish to apply for such vacancy shall submit a written
notification to the Superintendent. Seniority in the Salem school system shall be one of the
factors considered in the selection.

B. Teachers shall be notified in writing (whether via the Salem electronic mail system or otherwise)
of their teaching assignments for the ensuing school year by June 1. This notification shall
include grade level, achievement grouping, and/or subjects that they will teach, and any special or
unusual classes or assignments that they will have, unless circumstances warrant a later change.
Any teacher whose annual assignment is to be changed shall be notified in writing (whether via
the Salem electronic mail system or otherwise) and subsequently consulted prior to making the
change. The teacher shall be given an opportunity to express his/her opinion regarding the new
assignment.

Section 3. Notice of Resignation

A teacher who wishes to resign shall be required to give the administration thirty (30) days notice.

Section 4. Lunch Period

Each teacher shall be provided a thirty (30) minute duty free lunch period daily.

Section 5. Preparation Period

Each full-time certified staff/bargaining unit member shall be guaranteed two hundred twenty (220)
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minutes of preparation time during each full school week. Every reasonable effort will be made to
provide at least one (1) forty (40) consecutive minute period per day that is the same length as a student
class period. All part-time certified staff members shall receive such preparation time prorated based
upon the percentage of the normal teaching load carried. Preparation periods are those periods in which
the teacher is involved in the preparation of classroom materials, lesson plans, and may include
weekly grade level team planning time without administrative directive.

Section 6. Statement of Sick Leave

Upon request of the teacher, the Board shall give to such teacher a statement of his/her sick leave days
accumulated from previous years.

Section 7. Bus Duty

Each individual teacher may be required to perform twenty (20) bus duty assignments before or after
school on a rotational basis to be determined by the administration.

Section 8. Joint Scheduling And Teacher Assignment Committee

The parties will establish an advisory committee of two (2) SFT and two (2) Administrative members
designated by each side that will meet at least twice per school year for the purpose of offering
feedback to the school administration regarding teaching assignments and schedules.

ARTICLE VIII
GRIEVANCE PROCEDURE

The Federation and the Board agree that during the life of this Agreement any and all grievances arising
between them shall be settled in accordance with the grievance procedure of this Agreement.

Section 1. Definitions

A. A "grievance" shall mean any complaint, allegation or claim by any grievant that as a result of an
act by the Board or Administration:

1.He/she has been treated unfairly or inequitably.

2. There has been a violation or misapplication of any provision of this Agreement, applicable
law, established practice, Board policy, administrative directive, rule or regulation and/or
binding arbitration award pursuant to this Agreement and/or any personal loss, injury, or
inconvenience resulting from same.

B. Subject to the provisions of applicable statutes and this Agreement, it is expressly understood that
board policy, administrative directives, rules and regulations, and the interpretation thereof, are the
sole province of the Board and Administration and may be subject to a grievance only when said
policy, rule or regulation, or the interpretation thereof, is an alleged violation or misapplication of
the provisions of such agreement, applicable law, established practice and/or binding arbitration
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award pursuant to the Agreement.

C. A "Grievant" means the teacher, group of teachers similarly affected by a grievance, or the
Federation making the claim of a grievance.

D. “School days” (unless otherwise specified) shall mean days when school is in session, except that
after the last day of the teacher work year (but before the commencement of the ensuing teacher
work year), “school days” shall mean business days.

Section 2. Grievant's Right to Representation

Any grievant may be represented at any stage of the grievance procedure by himself or, at his option, by
a representative of his own choosing provided that:

A. The representative of the grievant is not acting in a capacity as a representative, legal counsel, or
officer of any teacher organization other than the Federation or on behalf of same.

B. The Federation shall have the right to be present and to state its views at all stages of the procedure.

C. The Federation shall be notified in writing of the filing of such grievance and thereafter of the
disposition of such grievance at each step of the grievance procedure by the administrative
representative involved at each step or by his designee.

D. If a grievant does not file a grievance in writing within thirty (30) calendar days after he/she knew
or should have known of the act or conditions on which the grievance is based, then the grievance
shall be considered to have been waived.

Section 3. Procedure

Informal Procedure

Any grievant who feels he/she has a grievance shall first discuss the problem with his/her
immediate supervisor (i.e., the building principal or other appropriate administrator) in an effort
to solve the problem informally. The teacher shall have the right to have the Federation assist
him/her in efforts to resolve the problem informally with his/her immediate supervisor.

Step 1 Immediate Supervisor

If the aggrieved teacher is not satisfied with the disposition of his/her grievance at the informal
level of the procedure he/she may file his/her written grievance with his/her immediate
supervisor; said grievance is to be filed within thirty (30) calendar days after he/she knew or
should have known of the act or conditions on which the grievance is based. The immediate
supervisor shall submit his/her disposition of such grievance in writing to the grievant and to the
Federation within ten (10) school days.
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Step 2 Superintendent of Schools

If the grievance is not resolved to the satisfaction of the grievant at Step 1 (Immediate
Supervisor), the grievant may within ten (10) school days of the receipt of the disposition at Step
1 (Immediate Supervisor) submit the written grievance to the Superintendent or his designee.
The Superintendent or his designee shall submit his disposition of such grievance in writing to
the grievant and to the Federation within ten (10) school days. Any grievance arising from the
action of an official above the rank of Salem Superintendent of Schools may be submitted
directly to the Superintendent or his designee and processed in accordance with Step 2
(Superintendent of Schools).

Step 3 Board of Education

If the grievance is not resolved to the satisfaction of the grievant at Step 2 (Superintendent of
Schools), the grievant may within ten (10) school days of the receipt of the disposition at Step 2
(Superintendent of Schools) submit the written grievance to the Board. The Board or a duly
authorized committee thereof shall submit its disposition of such grievance in writing to the
grievant and the Federation within ten (10) school days immediately following the next regular
meeting.

Step 4 Arbitration

1. If the grievance is not resolved to the satisfaction of the grievant at Step 3 (Board of
Education), such grievant, with Federation approval, may within ten (10) school days
proceed to arbitration and notify the Board of such decision in the form of a notice of
submission to arbitration to the American Arbitration Association (hereinafter called the
AAA) which shall be sent by the Federation to the Board by registered or certified mail
with return receipt requested.

2. The arbitrator will hear only one grievance in each case. The arbitrator will render his/her
final decision in writing and such decision shall be final and binding upon both parties,
subject to the limitation of applicable statutes and the terms of this Agreement which shall
not be added to, deleted from, or modified in any way by the Arbitrator.

3. Any charges by the American Arbitration Association and the arbitrator shall be shared
equally by the Federation and the Board.

Section 4. General Provisions

A. All grievances shall be processed in accordance with the time limits specified in the above
grievance procedure. If the grievant does not initiate a grievance or process a grievance from step
to step within the time limits specified, the grievance shall be deemed dropped, if not amicably
resolved.

B. Nothing in this Agreement shall limit the right of the Federation and the Board (and/or the
Superintendent and/or the Administration) to mutually agree to an extension of time in any
particular instance at any particular step of the grievance procedure. However, no such agreement
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or extension shall be made when such time limits have expired. Any agreed upon extension must
be made in writing.

C. Any meeting held pursuant to the above-stated grievance procedure shall be conducted at a place
and time which will afford a fair and reasonable opportunity for all parties germane to the
grievance to be present. Such parties to be present shall be designated by the Federation and the
Board independently of one another. No grievant or any other teacher within the certified
bargaining unit shall be required by the Administration, the Superintendent and the Board of
Education, or any other party to meet with same on matters pertaining to a grievance without
Federation representation.

D. Nothing in this Agreement shall be construed as compelling the Federation to submit any grievance
to arbitration.

E. No reprisals of any kind shall be taken by the Federation or the Board (and/or the Superintendent)
or by any member of the Administration against any grievant or other participant in the grievance
procedure because of such participation in the grievance procedure.

F. To facilitate the processing of grievances, a standard form shall be provided by the Federation.
Such forms may be obtained through the Grievance Chairman of the Federation, designated
Federation Building Representative, or any member of the Executive Board of the Federation.

G. Upon request of the Federation or the grievant, the Board shall make available information, data
and records of a reasonable nature pertinent to a grievance. Such information, data and records
may be copied by the Federation.

H. No disposition of any grievance shall be contrary to any provision of this Agreement, applicable
law, or of any established policy, practice, and/or binding arbitration award pursuant to the terms of
this Agreement.

I. Any grievance shall be treated as confidential and no grievance documents shall be included in any
teacher's personnel file.

ARTICLE IX

ABSENCES AND LEAVES OF ABSENCES

Section 1. Short Term Leave

A. Sick Leave

1. Each full time teacher shall be entitled to sick leave with full pay up to twenty (20) working
days each year, cumulative up to but not in excess of the number of days in a teacher’s
work year, unless increased by state statutes. Less than full time, full year teachers shall
receive fifteen (15) sick leave days. Up to ten (10) sick days per year may be used for the
care of an immediate family member.
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2. The Superintendent may require certification for sick leave by a licensed medical
practitioner a) where a teacher has been absent five (5) or more consecutive school days,
b) where the Superintendent has a reasonable suspicion of abuse of such leave based
upon a pattern of absence or other credible evidence of abuse, or c) where otherwise
permitted or required by law. The cost of certification shall be borne by the Board. In
addition, in such cases, the Superintendent may require the teacher to be examined by a
Board appointed physician at Board expense, consistent with the law.

B. Personal Leave

1. Five (5) days per year non-cumulative leave of absence may be used for necessary and
unavoidable personal business which requires the presence of the teacher and which cannot
be conducted with reasonable convenience outside of regular working hours. Requests
shall be presented to the Superintendent of Schools two (2) full days in advance, except in
cases of emergency. Personal leave is not to be scheduled on a work day before or a work
day after a holiday, or vacation except as approved by the Superintendent in his or her
discretion.

2. No teacher shall be required to present reason(s) for an absence pertaining to the personal
days provision in this section, except in general terms (e.g., attendance in court unrelated to
school activities, medical emergencies at home, medical appointments when no after school
appointment is available in the near future, college graduation of immediate family
members, etc). In the event a request for personal leave on a specific day is denied and a
grievance is filed the teacher may not take such day off, with or without pay.

C. Funeral Leave

Up to five (5) leave days annually may be granted for death in the immediate family (husband,
wife, children and other members at the same household; father and mother; brothers and sisters;
grandfathers and grandmothers; father-in-law; mother-in-law).

D. Jury Duty

Any teacher who is required to serve on a jury may be granted leave of absence for such period.
However, the teacher shall join with the Superintendent in requesting relief from such obligation.
If such relief is not granted, then the Board of Education shall pay to the teacher his regular salary
on a pro-rated basis for the term of such jury duty less any amount paid to the teacher for his
service on such jury.

E. Required Court Appearances

Time off not to exceed five (5) working days per year shall be granted for required court
appearances when the teacher is a witness under subpoena as the result of a school related activity.
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F. Federation Business

Two official delegates designated by the Salem Federation of Teachers shall be granted leave
without pay to attend the State AFL-CIO convention.

Section 2. Long Term Leave

A. Duration of Leave

The maximum duration of any long term leave, including extended leave and sabbatical leave, shall
be determined by the Board of Education after consultation with the teacher, at the time it grants
the leave.

B. Extended Leave of Absence

Upon application through the Superintendent to the Board an extended leave of absence may be
granted by the Board for any reason deemed valid by the Board including but not limited to
extended illness, professional improvement, military service, reserve duty, Peace Corps service,
VISTA, Teachers Corps, Job Corps, exchange teaching, foreign teaching, personal or family need.
All long term leaves of absence are without pay except as may be provided for elsewhere in this
Agreement (e.g., Article IX, Section 1.A.1 - Sick Leave).

C. Sabbatical Leave

Requests for sabbatical leave shall be presented to the Board for consideration for any scholarly
program and/or travel or research which may contribute to the betterment of education in the Salem
School System. The Board may approve such requests if it finds that such leave will benefit the
Salem School System. Further, the Board will specify the conditions which the teacher must meet
to ensure that granting the sabbatical leave will benefit the Salem School system. These specific
conditions shall be mutually agreed to in writing between the teacher taking the sabbatical leave
and the Board of Education prior to the commencement of any such leave. Such sabbatical leave
may be granted with specific arrangements regarding such subjects as pay, benefits, position, etc.,
for a period of time specified by the teacher in his/her request and as mutually agreed to between
the teacher and the Board in writing prior to the commencement of any such leave.

D. Return from Long Term Leave

Upon return from an extended leave of absence, the Board shall assign a teacher to a position. If
the former position is not available, the position assigned will be at the discretion of the
Superintendent, considering the desire of the teacher and the needs of the school system. However,
a teacher classified as eligible for return under this Article shall not thereby obtain rights superior or
inferior to those rights such teacher would have under the reduction in force and recall provisions
of this Agreement (said rights to be determined as if the teacher had not received an extended leave
of absence under this Agreement). When the teacher does return he shall be placed on the next
higher salary level above that he had attained if he had completed more than one-half the school
year before going on leave. If he had not completed more than one-half the school year before
going on leave he shall be placed on the same level he had been on prior to the leave. Any teacher
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returning from a long term leave of absence shall, reasonably far in advance, notify the Salem
Superintendent of Schools, in writing, of the date upon which the teacher is ready to resume
responsibilities. Failure to submit notification of intent to return to the system for the school year
following the leave shall be considered a resignation and will be so treated. The notification of
intent to return shall be made by the end of January in the calendar year in which the employee
intends to return to work. Any teacher whose leave commences February 1, or after, who intends
to return during the following school year, must submit notice of intent to return prior to the last
day of school that school year. In addition to the requirements of this subsection, failure to return
from the leave of absence upon its expiration shall be considered a resignation and will be so
treated.

Section 3. Attendance

A. Any teacher with perfect attendance (i.e. does not use any sick days) personal days or other time
off, paid or unpaid, shall receive five-hundred dollars ($500.00) at the end of the school year.

B. Any teacher who uses no more than a total of three (3) days of leave time (of whatever type) during
the school year shall receive three-hundred dollars ($300.00) at the end of the school year.

ARTICLE X

MATERNITY/PARENTHOOD LEAVE

Section 1. Pregnancy Disability Leave

A. Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth and recovery
therefrom shall be treated as sickness for all job-related purposes. Accumulated sick leave shall be
available for use during periods of such disability.

B. A copy of Connecticut General Statutes, §46a-60(a)(7) will be attached as Appendix "D" to this
contract for informational purposes only.

Section 2. Parenthood Leave

Any tenured teacher (not DSAP teachers) shall be eligible to receive parenthood leave (as opposed to
childbirth disability leave), without pay or benefits, for the purpose of childrearing, if the following
conditions and limitations are complied with:

A. At least sixty (60) days prior to the date parenthood leave is to commence (at least thirty (30) days
in cases of adoption) written notice requesting such leave must have been received by the
Superintendent's office.

B. If the Board has already paid all or a part of the cost of any insurance or other benefit covering the
period of such leave it must be repaid prior to the commencement of such leave, to the extent
permitted by law. A teacher may continue to participate in group insurance plans at his/her own
expense during the period of parenthood leave if the teacher pays the Board the total cost of the
insurance benefit during that period at least two (2) weeks before the Board would regularly make



13

its payment or payments to its insurance carrier;

C. Leave must commence at the time of the adoption or birth or, if the employee is disabled as a result
of childbirth disability, on the first day following the end of the paid childbirth disability leave;

D. Leave must terminate on the first day of work the following school year;

E. If leave would otherwise commence during the summer months, between school years, it will be
deemed to commence the first day of school of the next year. (Notice still must be given at least
sixty (60) days prior to the date parenthood leave would have commenced.)

F. Parenthood leave may be extended at the sole discretion of the Board subject to whatever
conditions the Board may require. Any extension requested must be made eight (8) weeks prior to
the termination of the original leave of absence.

G. An additional parenthood leave is not available to the same teacher in consecutive school years.

H. The provisions of Article IX, Section 2.D "Return from Long Term Leave" shall apply.

ARTICLE XI

PERSONNEL FILES AND EVALUATIONS

Section 1. Derogatory Material

A. No material derogatory to a professional staff member's conduct, service, character, or personality
shall be placed in his/her file unless the professional staff member has had an opportunity to read
the material. The professional staff member shall acknowledge that he has read such material by
affixing his signature to the actual copy to be filed. Such signature does not necessarily indicate
agreement with the content. The following statement shall be permanently affixed to each
document in the personnel file:

I acknowledge that I have read the enclosed material with the understanding that my
signature merely signifies that I have read the enclosed material and do not necessarily
agree with the content.

B. It is understood that should a teacher refuse to sign material which is to be placed in his/her file,
such material shall be filed, notwithstanding, and the Federation and the teacher shall be so
notified. In the event of such refusal to sign, the Salem Superintendent of Schools shall make a
dated and initialed notation on the form that: (a) the teacher refused to sign; and (b) the date and
person representing the Federation who was notified as required by this section of the Agreement;
and (c) the date the teacher was notified of the filing.

C. Nothing in this section shall be deemed to eliminate the Board’s responsibility to maintain
records consistent with the law, including but not limited to the Freedom of Information Act.
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Section 2. Teacher's Right to Answer Personnel Material

The teacher shall have the right to file an answer to any evaluation and/or any derogatory material placed
in his/her file.

Such answer shall be attached to the file copy.

Section 3. Teacher's Right of Access to Personal File

Teachers shall be entitled to knowledge of and access to supervisory records and reports of competence,
personal character and efficiency maintained in his personal file with reference to evaluation of his
performance by the Board.

Section 4. Copy of Personnel Material Furnished to Teachers

In order to effect compliance with Sections 1, 2, and 3 of this Article, the Board agrees that each teacher
shall be furnished a copy of any requested material of an evaluatory or derogatory nature which the
Board intends to use in the evaluation of a teacher's competence, personal character and/or efficiency.

Section 5. Confidential Treatment of Personnel Files

The Board shall continue its policy of treating these files with the highest degree of confidence permitted
by law. Nothing in this section shall be deemed to eliminate the Board’s responsibility to maintain
records consistent with the law, including but not limited to the Freedom of Information Act.

ARTICLE XII

BOARD RESPONSIBILITIES TO TEACHERS

Section 1. Assault of Teachers

No teacher who has filed charges resulting from an assault shall be requested by the Board or the
Administration and/or their designee to drop such charges.

Section 2. Injury of Teachers

Any teacher who is injured in the performance of his/her duties shall be entitled to receive worker's
compensation coverage as provided by law, subject to review by the school physician.
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ARTICLE XIII

SALARY PROVISIONS

Section 1.

Teachers shall be compensated annually in accordance with the salary schedule marked as Appendices
A1, A2 and A3, attached hereto and incorporated herein.

Notwithstanding the salary schedules listed in the Appendices, a teacher with a second masters degree
in a discipline other than the discipline in which the initial masters degree was attained, or a
Ph.D./Ed.D. may be paid under the "6th Year” certificate salary lane, provided that for those who have
not been accepted or approved to enter into a program before July 1, 2012, receipt of credit for any
second masters will be subject to the Superintendent’s approval. Such approval shall not be
unreasonably withheld.

Nothing in this Section shall be applied to reduce the level of compensation for any staff member
employed prior to July 1, 2013, consistent with the law.

Section 2.

Teachers shall be compensated for stipend positions in accordance with the stipend schedule marked as
Appendix B, attached hereto and incorporated herein. The elimination of existing stipend positions and
the establishment of new positions are deemed to be administrative matters which are subject only to
Board approval. Upon the establishment of a new stipend position approved by the Board during the
term of this current agreement, a joint committee consisting of four persons, two each designated by the
Board (or its school administration) and the Federation, shall agree on the stipend amount for the new
position for the remainder of the current agreement, consistent with existing positions. Every reasonable
attempt shall be made by both parties to reach agreement on the stipend amount for the new position
within thirty days of the establishment of the new position by the Board. In addition, the joint committee
shall provide input and recommendations with regard to the elimination and establishment of new
positions.

Section 3.

All teachers shall be paid bi-weekly on Fridays, based upon one of the following payment plan
options:

a. Ten Month Basis – i) Twenty-one (21) payments @ 1/26 of the annual salary, ii) and five (5)
payments @ 1/26 of the annual salary, payable before the last school day of each school year.

b. Ten Month Basis - Twenty-two (22) equal payments.

A teacher will not be permitted to change a chosen payment plan during the course of the school year.



16

Section 4.

If termination of employment comes prior to the end of the regular school year, each teacher's pay
will be pro-rated on the basis of days taught.

Section 5.

Each teacher may elect direct deposit to the financial institution of his/her choice.

ARTICLE XIV

BENEFIT PROGRAM

Section 1. Medical Insurance

A. The Board shall provide to all teachers, subject to the conditions herein stated, individual and
dependent insurance coverage as outlined, for informational purposes only, in Appendix C (Benefit
Program). Teachers will have the option of a High Deductible Health Care Plan (which is the
“base plan”) or a Preferred Provider Plan (which is the “buy up” plan) under the following
guidelines:

1. High Deductible Health Care Plan (“HDHP”) with a Health Savings Account (“HSA”): The
premium cost share for this plan for teachers shall be as follows: during the 2016-17 school
year, the Board shall pay eighty-five (85%), and the teacher shall pay fifteen percent (15%) of
the cost of providing the health insurance coverage described herein. During the 2017-18
school year, the Board shall pay eighty-four percent (84%), and the teacher shall pay sixteen
percent (16%) for said insurance coverage. During the 2018-2019 school year, the Board shall
pay eighty three percent (83%), and the teacher shall pay seventeen percent (17%) for said
insurance. The HDHP/HSA insurance plan shall be annually subject to a $2,000
individual/$4,000 family deductible, co-insurance of 100% in network, 80% out of network, in
accordance with the general plan description. Drugs: Treated as other medical expenses;
however, after the exhaustion of the above-mentioned plan deductible, drugs shall be a) subject to a
$5/25/40 co-pay if in network, b) 20% coverage if out of network. The Board will fund 50% of
the teacher’s deductible of such a plan in the 2016-2017 school year, 50% of the deductible of
such plan in the 2017-2018 school year and 50% of the deductible in the 2018-2019 school year.
The Board will provide its contributions to the deductible on July 1 and January 1 in the 2016-
2017 school year, and quarterly (July 1, September 1, January 1, and April 1) in subsequent
school years.

2. Preferred Provider (“PPO”) Plan: Said group health insurance plan shall include the
following: $25 OV co-pay; $100 ER co-pay; $75 UC co-pay; $400 Hosp. co-pay; $150 OPS co-
pay. Please note: The RX co-pays will be $5/30/45; Unlimited Maximum. Any employee
choosing coverage in the PPO shall additionally be responsible for paying the difference
between the Board’s share of the HDHP insurance premium, as set forth above, and the total
cost of the PPO premium.
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A copy of the Board’s health insurance plans are on file in the Superintendent’s office. All the
above specified co-pays, deductibles and premium cost sharing provisions are subject to any
limitations provided under law.

B. The teacher may exercise his or her option with regard to participating in these plans annually on or
by June 1 of each year. A teacher who fails to change plans will continue in the plan until the next
annual option date. A teacher and dependents participating in any such plans are subject to all the
terms and conditions of the plan which may be reviewed in the office of the Superintendent of
Schools.

Section 2.

The Board shall provide a fifty thousand dollar ($50,000.00) life insurance policy with accidental life and
dismemberment, for each full time teacher.

Section 3.

The Board may substitute insurance carriers and plans as it sees fit so long as the new carrier or plans
provides reasonably comparable coverage and administration. The agreement of the Federation must be
obtained in writing before a carrier or plan is changed by the Board. The agreement of the Federation
shall not be unreasonably withheld. Disputes as to comparability are to be resolved forthwith by final
and binding arbitration before a mutually agreeable arbitrator experienced in matters of insurance
coverage.

In addition, if the total cost of a group health insurance option offered under this Agreement triggers
an excise tax under the Patient Protection and Affordable Care Act (Internal Revenue Code Section
4980I), or any local, state or federal statute or regulation, or the Board reasonably anticipates that
such a tax will apply for a future coverage period, either party shall have the right to initiate mid-term
negotiations in accordance with the Teacher Negotiation Act. During such mid-term negotiations, the
parties will reopen Article XIV, Sections 1, 3, and 5 (including the related Appendix C, relative to
health insurance) of the collective bargaining agreement for the purpose of addressing the impact of
the excise tax. Such negotiations shall be limited solely to medical insurance issues only, and no
other provision of the collective bargaining agreement shall be reopened during such mid-term
negotiations.

Section 4.

The Board will provide each teacher and his/her family with full service dental insurance according to
the provider of record. The plan shall include a $1,500 annual maximum. The premium cost share for
such dental insurance for teachers shall be as follows: the Board shall pay eighty (80%), and the teacher
shall pay twenty percent (20%) of the cost of providing the dental insurance coverage described herein.

Section 5.

A. To be eligible to receive the insurance benefits set forth in Sections 1 and 4 of this Article, each
teacher must submit a written wage deduction authorization permitting the Board to deduct the
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teacher's share of the cost from his/her salary. Each teacher will be informed in writing of the cost
and the amount of the deduction.

B. Subject to law, including the rules and regulations of the Internal Revenue Service, the Board,
shall, no later than the effective date of this Agreement, implement and maintain a "Section 125"
salary deduction agreement which shall be designed to permit exclusion from taxable income of the
employee's share of health insurance premiums, dependent care costs and un-reimbursed medical
expenses.

Section 6.

The Board agrees to administer, but not pay for, a group disability insurance program.

ARTICLE XV

LONGEVITY

Section 1.

Teachers shall have the following longevity payments added to his/her individual salary based on
completed years of service in the Salem public school system:

Completed Years of Service Longevity Payment
12 years but less than 15 years $300
15 years but less than 20 years $500
20 years $800

For the purpose of calculating longevity, if a teacher’s date of hire is on or before the first day of the
scheduled teachers’ work year, then the end of the same scheduled work year shall be defined as one
completed year of service in the Salem public school system. Any teacher hired after the start of the
scheduled teachers’ work year shall be pro-rated for the purpose of calculating their completed years of
service in the Salem public school system. The pro-ration shall be calculated over a ten month work
year.

Leaves of absence of less than one year will be credited towards years of service for the purpose of
computing longevity. Leaves of absence of one year or longer will not be credited towards years of
service for the purpose of computing longevity.

Section 2.

Payments under this Article are not cumulative. This Article is not applicable to DSAP teachers.
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ARTICLE XVI

PRORATION

All part time teachers shall receive salary and insurance benefits based upon the percentage of the normal
teaching load carried.

ARTICLE XVII

DUES DEDUCTION

Section 1.

The Board shall deduct Union dues in the amount designated by the Federation from the pay of each
teacher who individually and voluntarily authorizes such deductions in writing.

Section 2.

Any teacher wishing to set aside a certain monthly amount in a Credit Union shall notify the Board in
writing of the amount and this money shall be deducted by the Board and delivered to the Pequot Federal
Credit Union.

Section 3.

The Federation shall indemnify and save the Board harmless against all claims, demands, suits or other
forms of liability which may arise out of any deductions or other action taken pursuant to this Article.

ARTICLE XVIII

AVAILABILITY OF AGREEMENT

The Board shall provide each employee a copy of this Agreement within thirty (30) days of signing,
whether electronically or otherwise. Each teacher may be provided with one paper copy of the
agreement upon request. New employees will be provided with such a copy (as described above) at the
time of hire.

ARTICLE XIX

CONFORMITY TO LAW AND SAVING CLAUSE

If any provision of this Agreement is or shall at any time be so determined contrary to law, then such
provisions shall not be applicable or performed or enforced except to the extent permitted by law. In the
event that any provision of this Agreement is or shall at any time be so determined to be by a court of
competent jurisdiction contrary to law, all other provisions of this Agreement shall continue in effect.
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ARTICLE XX

CLOSURE AND ADDENDA

This contract contains the full and complete agreement between the Board and the Federation. Either
party may propose to renegotiate, amend, alter or delete any proposal in the current contract provided
that the other party agrees; or either party may propose to add a new clause not in the current contract
provided that the other party agrees. In such an event, if both parties subsequently reach agreement upon
any proposal so put forth, such proposal shall be reduced to writing and included in this Agreement. No
such proposal whether in the form of an addenda, memoranda of understanding, or other type form or
supplement to this Agreement, either verbal or written, shall be deemed valid and enforceable unless
duly executed in writing and signed by both parties.

ARTICLE XXI

LAYOFF/RECALL

Section 1. Layoff

Whenever a tenured teacher's position is to be eliminated and no vacant position exists to which he/she
may be appointed if qualified and no position held by a non-tenured teacher exists to which he/she may
be appointed if qualified, such teacher shall be considered by the Board for any other teaching position
held by another tenured teacher for which the teacher is certified and qualified. If, in the opinion of the
Board, the teacher whose position is eliminated is more qualified than another tenured teacher for a
remaining position, the more qualified teacher shall be appointed and the teacher holding that position
shall be laid off. If two such teachers are deemed equal with respect to qualifications the tenured teacher
with the longest continuous length of service as a teacher for the Board shall be appointed and the less
senior teacher laid off.

Section 2. Recall

If the contract of employment of a teacher is terminated because of elimination of position, the name of
that teacher shall be placed on a reappointment list and remain on such list for a period of two (2) years.
If a position becomes open during such period, and the teacher has been selected by the Board as a
person on the recall list who is certified and most qualified to hold that position, then the teacher will be
notified in writing by registered mail, sent to his last known address at least thirty (30) days prior to the
last date of re-employment where possible. In determining whether a teacher is qualified for
reappointment, the Board shall consider the criteria as set forth in Section 1. Layoff. The teacher shall
accept or reject the appointment in writing within seven (7) days after receipt of such notification. If the
appointment is accepted, the teacher shall receive a written contract within twenty (20) days of receipt of
the teacher's reply by the Board. If the teacher rejects the appointment offer or does not respond
according to this procedure within seven (7) days after receipt of such notification the name of the
teacher will be removed from the recall list.
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Section 3. Seniority

Seniority is defined as a teacher’s length of continuous service with the Board in a position that requires
certification. An approved leave of absence shall not constitute a break in continuous service. Leaves
of absence of less than one year will be credited towards years of service for the purpose of computing
the accrual of seniority. Leaves of absence of one year or longer will not be credited towards years of
service for the purpose of computing the accrual of seniority.

Section 4. This Article shall not apply to DSAP teachers. Such individuals have no contractual rights in
reference to layoff and/or recall.

ARTICLE XXII

DURATION

This Agreement shall be binding and effective as of the first day of July 1, 2016, and shall continue in
full force and effect until the 30th day of June, 2019.

ARTICLE XXIII

SIGNATURE AND SEAL OF AGREEMENT

IN WITNESS WHEREOF, the following have set unto their signatures and seals on the day of
____________________, 2016.

FOR THE SALEM BOARD FOR THE SALEM FEDERATION OF
OF EDUCATION TEACHERS, AFT CONNECTICUT

AMERICAN FEDERATION OF TEACHERS,
AFL-CIO

Its
Chairperson Its President
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APPENDIX A-1

2016 - 17 SALARY SCHEDULE

STEP B.S. M.A. 6th YEAR

1 44,303 49,956 52,655

2 46,003 51,704 54,495

3 47,703 53,514 56,382

4 49,403 55,387 58,314

5 51,103 57,326 60,295

6 52,789 59,332 62,318

7 54,531 61,414 64,389

8 55,784 64,485 67,608

9 58,573 68,354 70,989

10 61,501 72,660 75,035

11* 64,576 76,874 79,162

12* 68,514 81,510 83,531

*Effective for 2016-2017, a new step was inserted between Steps 10 and 11 of the previous
salary schedule, with the steps being renumbered accordingly (i.e., Steps 11 and 12).

NOTE: The overall wage increase is 3.5%, including increment.
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APPENDIX A-2

2017 - 18 SALARY SCHEDULE

STEP B.S. M.A. 6th YEAR

1 44,888 50,615 53,350

2 46,610 52,387 55,214

3 48,333 54,221 57,126

4 50,055 56,118 59,084

5 51,778 58,082 61,091

6 53,486 60,115 63,141

7 55,251 62,225 65,239

8 57,299 65,336 68,501

9 59,346 69,256 71,926

10 62,313 73,619 76,026

11 65,429 77,889 80,207

12 69,418 82,586 84,634

NOTE: The overall wage increase is 3.3%, including increment.
.
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APPENDIX A-3

2018 - 19 SALARY SCHEDULE

STEP B.S. M.A. 6th YEAR

1 46,234 52,134 54,951

2 48,009 53,959 56,871

3 49,783 55,847 58,840

4 51,557 57,802 60,856

5 53,331 59,825 62,924

6 55,091 61,919 65,035

7 56,909 64,091 67,196

8 59,018 67,296 70,556

9 61,126 71,334 74,084

10 64,183 75,828 78,306

11 67,392 80,226 82,613

12 71,501 85,064 87,173

NOTE: The overall wage increase is 3.00%. There will be no step movement.
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APPENDIX A-4
EXPERIENCE GRID

Teachers entering the Salem School System with previous experience shall be placed on the salary
schedule in accordance with the following:

2016-2017 2017-2018 2018-2019

EXP STEP EXP STEP EXP STEP

0 1 0 1 0 1
1 2 1 2 1-2 2
2 3 2 3 3 3
3-4 4 3 4 4 4
5 5 4-5 5 5-6 5
6 6 6 6 7 6
7-8 7 7 7 8 7
9-12 8 8-9 8 9-10 8
13 9 10-13 9 11-14 9
14 10 14 10 15 10
15 11 15 11 16 11
16 12 16 12 17 12

Note: In 2016-2017, a new step was inserted between Steps 10 and 11 of the prior salary
schedule, with the steps being renumbered accordingly.

The intent is to have this Appendix A-4 appear in every subsequent contract negotiated between
the parties until the “1-2 years” experience step in the 2018-2019 Salary Schedule reaches
maximum. Once a teacher is placed on the experience grid, his/her step movement shall be based
upon the negotiated salary schedules contained in Appendices A-1, A-2, and A-3.
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APPENDIX B

STIPEND SCHEDULE

2016 - 17 2017 - 18 2018 – 19

Coaches

Boys' & Girls' Basketball Coaches $1,531 $1,552 $1,598

Boys' & Girls' Assistant Basketball Coaches 1,086 1,100 1,133

Boys' & Girls' Soccer Coaches 1,531 1,552 1,598

Boys' & Girls' Assistant Soccer Coaches 1,086 1,100 1,133

Track Coach 1,532 1,553 1,599

Assistant Track Coaches 1,086 1,100 1,133

Cross Country Coach 1,532 1,553 1,599

Assistant Cross Country Coach 1,086 1,100 1,133

Cheerleading Coach 831 842 867

Academic Coordinators $1,531 $1,552 $1,598

Language

Mathematics

Science

Social Studies

Special Subject Area

Team Leader/Facilitator $1,531 $1,552 $1,598

PK-2

Grade 3-4

Grade 5-6

Grade 7-8
Unified Arts PK-8

Club Advisors

Math Counts $695 $705 $726

Yearbook Advisor 1,524 1,544 1,591

Eighth Grade Advisor 1,524 1,544 1,591

Strings Advisor 1,206 1,222 1,258

Choral Theater Advisor 1,206 1,222 1,258

Video Club Advisor 1,018 1,031 1,062

Jazz Band Director 1,212 1,228 1,265

Homework Club Advisor $28.41/hour $28.79/hour $29.65/hour

Curriculum Club / Guidance $28.41/hour $28.79/hour $29.65/hour
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The Board agrees that its employees shall have the first priority for filling a stipend position. The most
qualified teacher applicant shall receive the stipend position unless another Salem School District
employee is more qualified for the position. Nothing herein shall be deemed to interfere with the
Board’s prerogative to a) evaluate and non-renew/terminate personnel in accordance with Board Policy
(Policy 4115.3, as may be amended) and state law (Connecticut General Statutes §10-222e) and b)
eliminate or not fund a position or positions.
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APPENDIX C
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APPENDIX D
SECTION 46a-60 (a)(7)

§46a-60. Discriminatory employment practices prohibited

(a) It shall be a discriminatory practice in violation of this section: . . .

(7) For an employer, by himself or his agent: (A) To terminate a woman’s employment because
of her pregnancy; (B) to refuse to grant to that employee a reasonable leave of absence for disability
resulting from her pregnancy; (C) to deny to that employee, who is disabled as a result of pregnancy, any
compensation to which she is entitled as a result of the accumulation of disability or leave benefits
accrued pursuant to plans maintained by the employer; (D) to fail or refuse to reinstate the employee to
her original job or to an equivalent position with equivalent pay and accumulated seniority, retirement,
fringe benefits and other service credits upon her signifying her intent to return unless, in the case of a
private employer, the employer’s circumstances have so changed as to make it impossible or
unreasonable to do so; (E) to fail or refuse to make a reasonable effort to transfer a pregnant employee to
any suitable temporary position which may be available in any case in which an employee gives written
notice of her pregnancy to her employer and the employer or pregnant employee reasonably believes that
continued employment in the position held by the pregnant employee may cause injury to the employee
or fetus; (F) to fail or refuse to inform the pregnant employee that a transfer pursuant to subparagraph (E)
of this subdivision may be appealed under the provisions of this chapter; or (G) to fail or refuse to inform
his employees, by any reasonable means, that they must give written notice of their pregnancy in order to
be eligible for transfer to a temporary position;
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